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Web3 talent evaluation system

1 Scope

This document provides guidel ines for evaluation standards, methods, and level certification
specifications for Web3 talent development. This document applies to guiding the cultivation

and evaluation of Web3 talents
2 Normative references

The following documents are indispensable for the application of this document. For dated
references, only the edition cited applies. For undated references, the latest edition

(including all amendments) applies

GB/T 30663—2024 Specification for Talent Assessment Services

GB/T 42570—2023 /nformation Security Technology—=B/lockchain Technology Security Framework
GB/T 42571—2023 /nformation Security Technology—=Blockchain Information Service Security
Specifications

GB/T 42752—2023 Blockchain and Distributed Ledger Technology—Reference Architecture
GB/T 43572—2023 Blockchain and Distributed Ledger Technol/ogy—Terminology

GB/T 44143—2024 Specifications for Scientific and Technological Talent Evaluation

3 Terms and Definitions
The following terms and definitions apply to this document:
3.1 Web3

Refers to the internet that integrates blockchain technology, smart contracts, virtual assets,

metaverse, and related technologies
3.2 talent evaluation

Assessment of Web3 personnel's comprehensive qualities and professional competencies through

qualitative and quantitative methods

3.3 digital wallet

Software enabling users to make payments for goods on the Web.
3.4 zero—knowledge proof

A cryptographic tool that enables mutually distrustful communicating parties to prove the

validity of a proposition without revealing any additional information
3.5 business intelligence

Refers to the application of modern data warehouse technologies, online analytical processing,

data mining, and data visualization techniques for data analysis to achieve business value.

1
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4 Basic requirements

4.1 Professional ethics

4.1.1 Fundamentals of professional ethics
Fundamentals of professional ethics shall include the following:
a) Dedication and Continuous improvement;
b) Data confidentiality and Privacy protection;
c) Team collaboration and Mutual support;
d) Strict confidentiality and Information security;
e) Compliance with laws and Regulations;
f) Integrity and Consistency in words and deeds

4.1.2 Code of professional conduct

Code of Professional Conduct shall include the following:
a) Compliance with laws and Regulations, strict self-discipline;
b) Confidentiality maintenance and Strict adherence to procedures;
c) Respect for science, objectivity and Impartiality;
d) Honesty and Faithful fulfillment of duties;
e) Dedication to work and Service to the public;
f) Diligence, progressiveness and Continuous improvement;
g) Teamwork and Innovation;
h) Willingness to contribute and Integrity;
i) Continuous learning and Proactive advancement.

4.2 Basic knowledge

4.2.1

Computer fundamentals

Fundamentals of computer science shall include the following:

a)
b)
c)

Computer hardware and software;
Computer programming |anguages;

Overview of computer development.

4.2.2 Web fundamentals

Web fundamentals shall include the following:
a) Internet architecture;
b) Web applications;
c) Web application development methods;
d) Remix smart contract deployment methods;
e) Overview of Web development.

4.2.3 Blockchain fundamentals

Blockchain technology knowledge shall include the following:

a)
b)

Overview of blockchain development;

Cryptography technologies and applications;
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c) Distributed system technologies and applications;
d) Common blockchain technical frameworks;
e) Architecture of blockchain application systems;

f) Value analysis of blockchain application systems
4.2.4 Common operational knowledge of blockchain applications

Common operational knowledge of blockchain applications shall include the following:
a) General requirements for documentation;
b) Chinese—English blockchain terminology;
c) Blockchain-related policies and industry standards;

d) Requirements for blockchain project documentation
4.2.5 Smart contract basics and operational knowledge

Smart contract fundamentals and operational knowledge shall include the following:
a) Overview of smart contract development;
b) Common smart contract technologies;
¢c) Smart contract development methods:

d) Smart contract testing methods
4.2.6 Virtual asset fundamentals

Virtual asset fundamentals shall include the following:
a) Overview of virtual assets;

b) Common virtual asset technologies
4.2.7 Metaverse fundamentals

Metaverse fundamentals shall include the following:
a) Overview of metaverse development;

b) Common metaverse technologies
4.2.8 Relevant legal and regulatory knowledge

Relevant laws and regulations shall include the following:
a) Knowledge of the Labor Law of the People's Republic of China;
b) Knowledge of the Labor Contract Law of the People's Republic of China;
c) Knowledge of the Cybersecurity Law of the People's Republic of China;
d) Knowledge of the Cryptography Law of the People's Republic of China;
e) Knowledge of the Online Privacy Protection Law of the People's Republic of China;
f) Knowledge of the Intellectual Property Law of the People's Republic of China;
g) Knowledge of the Personal Information Protection Law of the People's Republic of
China;
h) Knowledge of the Data Security Law of the People's Republic of China;
i) Knowledge of the Personal Data (Privacy) Ordinance;

j)  Other relevant industry laws and regulations

5 Talent evaluation classification and requirements
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5.1 Talent evaluation system composition

Web3 Talent Evaluation System

. . .

Product and Operations Talent R&D and Operations Talent Research and Analysis Talent
Evaluation Requirements Evaluation Requirements Evaluation Requirements

\ \

Web3 Architecture Industry/Industrial

Web3 Products Development Research

Blockchain/ZK Technology

Wallet Development Research

Community/Market
Operations

Investment/Business/Mark

Smart Contracts -
et Analysis

Frontend/Backend

Web3 Legal Affairs Development

Bl Data Analysis

Figure 1 Web3 talent evaluation framework

5.2 Product and operations talent evaluation requirements
5.2.1 Web3 products

Job description: Capable of leading and formulating detailed planning for Web3 products
including functional features, user experience, and underlying logic. Specific evaluation
requirements for Web3 product talents are specified in Table 1.

Table 1 Web3 product talent evaluation requirements

L o ] Fundamental : ) Professional
Position | Classification Professional skills
know | edge competency

1.Participate in pro | 1.Strong team
1. Understand funda ] .
) duct design and comp | col laboration
mental blockchain . . L
lete basic requireme | spirit
concepts .
nt documentation

o ) 2. Excellent co
2.Be familiar with ) )
) 2. Conduct research t | mmunication an
basic Web3 concep ] i
Web3 ) ] o understand user ne | d learning abi
Entry-Level ts and application ]
products ] eds lities
scenar ios

3. Monitor market dyn | 3. Professional
3. Have knowledge o ) )
amics of Web3 produc | competence in
f common Web3 prod ) ] ]
ts, including user d | tracking Web3
uct features and f ]
) o emands, industry tre | development t
unctionalities

nds, and regulatory rends
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Position

Classification

Fundamental

know | edge

Professional skills

Professional

competency

changes

4. Propose product st
rategies and adjustm
ent plans based on u
ser feedback and dat

a analysis

Intermediate—

Level

in bl

ockchain technolog

1.Proficient

y and principles

2. Experienced in d
elivering interact
ive product protot
ypes using Axure,

Figma, or similar

tools

3. Knowledgeable in
the full lifecycl
e of Web3 products
(including NFT, G
ameFi, and SocialF
i), encompassing b
usiness research
requirements analy
sis, implementatio
n, and product lau

nch

1.Lead product desig
n and complete detai
led requirement docu

mentation

2. Conduct comprehens
ive competitive prod
uct analysis, includ
ing product feature
s, market positionin

g, and user feedback

3.Develop project pl
ans and schedules to
ensure on—time deli
very, quality compli
ance, smooth operati
on, and optimal user

exper ience

4. Formulate and exec
ute product roadmap
s, coordinating reso
urces to achieve pro

duct objectives

1. Possess stro
ng learning ca

pabilities

2. Demonstrate
excel lent comm
unication and
col laboration
skills to work
effectively w
ith cross—func

tional teams

3.Col laborate

closely with U
X designers, d
evelopment tea
ms, and other

stakeholders t
o ensure produ
ct design alig
ns with user n
eeds and marke

t trends

Senior—Level

1. Master blockchai
n technology and p

rinciples

2. Possess successf
ul Web3 product ex
perience with capa

bilities in produc

1.Develop targeted p
roduct optimization

proposals based on m
arket analysis, incl
uding but not limite
d to feature additio
ns and interface enh

ancements

1.Maintain clo
se collaborati
on with team m
embers to faci
litate informa
tion sharing a

nd teamwork, j

ointly driving

5
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Table 1 Web3 product talent evaluation requirements

ional coordinatio
n, and implementat
ion

3.Proficient in ma
instream product d
esign tools, inclu
ding Axure, Figma,
and similar softw

are

4. Demonstrate deep
understanding and
relevant product

design experience
in CeFi, NFT, DeF

i, and DAO

2. Continuously monit
or market changes an
d refine product str
ategies to maintain
competitiveness and

market position

3. Coordinate cross—d
epartmental resource
s to address project
execution chal lenge
s and ensure smooth

progress

4. Formulate solution
s and comprehensivel
y document requireme
nts research, analys
is, and product plan
ning, independently
completing planning—
related tasks with e

fficacy

o L . Fundamental . . Professional
Position | Classification Professional skills
know | edge competency
t planning, operat project progr

€ss

2. Establish ef
fective commun
ication with o
ther departmen
ts and stakeho
Iders to ensur
e project obje
ctives align w
ith corporate

strategy

3. Demonstrate

active thinkin
g and logical
clarity, artic
ulating ideas

and perspectiv
es effectively
while excelli
ng in cross—de
partmental com

munication

5.2.2 Community/Market operations

Position Description: Plan and execute community activities, maintain community users, conduct
market col laborations and brand promotion, track and monitor activity data and effectiveness,
and be responsible for communicationwith domestic and international media to enhance community
user engagement. Specific evaluation requirements for Community/Market Operations talents are
detailed in Table 2.
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Table 2 Community/Market operations talent evaluation requirements

Position

Classification

Fundamental

know | edge

Professional skills

Professional

competency

Community/
Market

operations

Entry-Level

1. Understand fun
damental blockch
ain and Web3 con

cepts

2.Be familiar wi
th basic market
operations conce

pts and tools

3. Have knowledge
of community op
erations process

es and rules

4. Master basic u
ser growth and r
etention strateg

ies

5. Possess fundam
ental copywritin
g and editing sk

ills

1. Capable of perform
ing daily operations
on social media pla
tforms, including co

ntent publishing

2. Participate in bra
nd building and mark
eting campaign promo
tions, execute onlin
e/offline activitie
s, and produce relat

ed content

3.Able to monitor an
d analyze community
data, providing prel
iminary improvement

recommendations

4. Assist in conducti
ng market research t
o understand user ne

eds

1.Strong team
spirit

2.Excellent co
mmunication an
d teamwork ski

Ils

3. Detail-orien
ted approach w
ith error prev
ention capabil

ity

4. Compliance w
ith company re
gulations and
protection of
corporate inte

rests

Intermediate—L

evel

1.Familiar with
and attentive to
mainstream medi
a, communities,
trending topics,
internet trend
s, and platform

operation models

2. Possess intern
et community/ove
rseas market ope
ration experienc
e with knowledge
of blockchain-r

elated concepts

1. Lead the construct
ion and establ ishmen
t of Web3 operation
systems, formulating
operation plans sui
table for Web3 produ
cts by analyzing cur
rent industry trends
and competitor deve

|lopment stages

2. Oversee domestic a
nd international use
r community operatio
ns, participate in d

efining target users

1. Demonstrate
strong initiat
ive, self-moti
vation, execut
ion—to—complet
ion capabilit
y, and logical
thinking skil

I's

2. Possess exce
| lent copywrit
ing ability to
independent |y
edit daily co

mmunity conten

7
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Table 2 Community/Market operations talent evaluation requirements

Position

Classification

Fundamental

know | edge

Professional skills

Professional

competency

3.Proficient in

platform mechani
sms and operatio
nal practices of
Discord, YouTub
e, Twitter, and

similar platform

S

4. Capable of ind
ependently estab
lishing and mana
ging Facebook pa
ges, YouTube cha
nnels, Twitter a
ccounts, and oth
er social media

properties

based on product st
rategic objectives

conduct in—depth use
r profiling, and ide

ntify user needs

3. Enhance product co
ntent visibility and
user conversion by
targeting business s
cenarios and critica

| user pathways

4. Participate in stu
dio project discussi
ons, execute partial

project interaction
s, and lead junior t
eams in conducting W
eb3 operational acti

vities

3.Proficient i
n community op
eration strate
gies and metho
dologies, demo
nstrating a co
nscientious an
d responsible
work attitude
with strong st

ress tolerance

Senior—Level

1. Possess practi
cal overseas com
munity operation
experience with
case demonstrat
ions, familiar w
ith industry—spe
cific community

approaches, and

experienced in e
vent planning an

d data analysis

2.Establish trus
t relationships

with core users,
expand domestic
and internation

al KOL resources

1. Manage and maintai
n the company's offi
cial Twitter, Mediu
m, and Discord accou
nts, primarily publi
shing market-related
content including ¢
ampaign information,
major events, strat
egic partnership ann
ouncements, and arti

cles

2.Develop community-—
based operational ac
tivities, produce re
usable operational d
ocumentation, execut

e activity plans, an

1. Exceptional

strategic thin
king and innov
ation capabili
ties, maintain
ing close coll
aboration with
team members

to facilitate

information sh
aring and team

work

2. Strong sense
of responsibi
lity and missi
on, ensuring e
ffective commu

nication acros
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Table 2 Community/Market operations talent evaluation requirements

Position Classification Fundamental Professional skills Professional
know | edge competency
(including Twit | d conduct post—campa | s departments
ter, Instagram, ign reviews and opti | to align proje
etc.), and devel | mizations to achieve | ct objectives
op/maintain bloc | phased operational with corporate
kchain media con | objectives strategy
nections
3. Monitor industry t | 3. Outstanding
3. Have successfu | rends and effectivel | leadership and
[ly built and ma |y integrate them wit influence, de
intained large—s | h project business | | monstrating ac
cale player comm | ines and branding to | tive thinking,
unities on platf | produce relevant co logical clari
orms |ike Discor | ntent and communicat | ty, articulate
d and Twitter, c | ion strategies expression of
apable of indepe ideas, and ro
ndently planning | 4. Capable of recruit | bust stress to
and executing g | ing, training, and | | lerance with a
rowth strategies | eading an intern tea | daptability
m, demonstrating str
ong communication an
d motivational skill
s to ensure efficien
t task completion
5.2.3 Web3 legal affairs

PositionDescription: Handle legal affairs in the Web3 domain, including legal risk assessment

contract drafting and

review,

compl iance examination

dispute

resolution,

and legal

consultation. Specific evaluation requirements for Web3 legal talents are detailed in Table

3.
Table 3 Web3 legal talent evaluation requirements
o o ] Fundamental ] ) Professional
Position | Classification Professional skills
know | edge competency

Web3
legal

Entry-Level

1.Understand f
undamental
ckchain and We

b3 concepts

2. Master basic

blo

1.Draft and review cont
racts to ensure complia
nce,
ocument filing and arch

iving

and manage legal d

1. Strong team s

pirit

2.Diligent,

iculous and hig

met

hly responsible
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Table 3 Web3 legal talent evaluation requirements

Position

Classification

Fundamental

knowledge

Professional skills

Professional

competency

legal profess
ional ethics a

nd conduct

3.Be familiar

with foundatio
nal legal know
ledge and lega

| systems

4. Possess basi
c legal resear
ch and retriev
al methodologi

es

5. Have knowled
ge of common |
egal terminolo
gy and regulat

ions

2. Conduct research and
analysis on laws, regul
ations, and policies in
the fintech industry,

assisting the company i
n proper implementation
to mitigate legal risk

S

3. Participate in establ
ishing and improving th
e company's legal compl
iance policies and proc
edures, assess legal an
d regulatory risks inb
usiness projects, and p
rovide legal support fo

r strategic development

work attitude

3. Detail-orient
ed approach wit
h flexible appl
ication of prof
essional knowle

dge

4.Patient and c
apable of handl
ing complex wor
k tasks

Intermediate-

Level

1. Experience w
ith SAFE, Toke
n Warrant, and
SAFT agreemen

ts

2. Familiarity
with the Web3
industry, poss
essing market

acumen and tre
nd analysis ca

pabilities

3.Proficient k
nowledge of re
levant laws in
cluding Contra

ct Law, Civil

1.Responsible for revie
wing and drafting relev
ant English agreements,
updating agreement tem
plates, and facilitatin
g communication between
business departments a

nd project parties

2. Accountable for draft
ing and updating legal
terms on the company's
official website, as we
Il as other HR-related

agreements

3.Handle legal affairs,
respond to regulatory

requirements, conduct |

1. Possess stron
g initiative, s
elf-motivation,
execution—to—c
ompletion capab
ility, and logi
cal thinking sk

ills

2.Demonstrate d
iligence, metic
ulousness, and
a strong sense
of responsibili

ty in work

3.Ability to fl
exibly apply ac
quired knowledg

10
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o o ) Fundamental ) ) Professional
Position | Classification Professional skills
know | edge competency
Code, Company egal research on regula | e with patience
Law, Labor La | tory issues, and stay i to handle comp

w, and Intelle
ctual Property
Law, with abi
lity to draft
and review rel

ated contracts

nformed of the latest p

olicy developments

lex work tasks

4. Excel lent ver
bal

communication

and written

skills with pro
fessional and ¢

ordial demeanor

Senior—Level

1. Expertise in
cutting—edge

legal issues w
ithin blockcha
in and Web3 do

mains

2. In=depth und
erstanding of
the complexity
and diversity
of Web3 legal

matters

3. Mastery of s
ophisticated |
egal analysis

and research m

ethodologies

4. Familiarity

with global We
b3 legal envir
onments and cu
[tural variati
ons, maintaini
ng current awa
reness of lega
| developments

and trends

1.Formulate corporate |
egal strategies to ensu
re business operates wi
thin legal frameworks,

mitigating legal risks

2. Provide comprehensive
legal support for majo
r corporate projects to
ensure smooth implemen

tation

3. Establish effective |
egal risk prevention an
d control mechanisms to

reduce corporate legal

exposure

4.Deliver training and
guidance to junior/mid-
level legal staff to en

hance team capabilities

5.Develop col laborative
relationships with ext
ind

ustry associations to s

ernal law firms and

ecure additional legal

resources

1. Possess excep
tional strategi
¢ thinking capa
bilities to pro
vide long—term
legal planning
and guidance fo

r the company

2. Demonstrate o
utstanding lead
ership skills t
o lead teams in
accomplishing
tasks and enhan
cing capabiliti

€s

3. Exhibit stron
g stress tolera
nce to maintain
composure and

rationality in

high-pressure e
nvironments
4. Maintain inte
grity and hones
ty, adhere to |
egal profession

11
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Table 3 Web3 legal talent evaluation requirements

Fundamental Professional

Position | Classification Professional skills

knowledge competency

al ethics and ¢
onduct, and saf

eguard corporat

e reputation

5.3 R&D and operations talent evaluation requirements

5.3.1 Web3 architecture development

Position Description: Design and continuously develop the team's Web3 products, including Web3
architecture design, module functionality implementation, Web3 market demand analysis, and
formulation of product specifications and development plans. Specific evaluation requirements
for Web3 architecture R&D talents are detailed in Table 4.

Table 4 Web3 architecture R&D talent evaluation requirements

h system progr
amming languag
es, including
proficiency in
at least two
of the followi
ng: Python, Ja
Go, Solidi

or Rust

va,

ty,

partial module function

alities

3. Contribute to blockch
ain open—source project
s by writing portions o

f open—source code

Position | Classification Fundamental Professional skills Professional
knowledge competency
1.Proficient i
n English with
strong Englis
h documentatio | 1. Participate in design
n reading skil | ing and continuously de
Is veloping the team's Web | 1. Strong team s
3 products, including b | pirit
2. Possess comp | lockchain wallet connec
uter programmi | tivity and authorizatio | 2. Excel lent com
ng capabilitie | n munication and
Web3 s learning abilit
architec Entry—-Level 2. Assist in architectur | ies
ture R&D 3.Familiar wit | e design and implement

3. Professional

competence in t
racking Web3 de
velopment trend

S

12
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Table 4 Web3 architecture R&D talent evaluation requirements

Position

Classification

Fundamental

know | edge

Professional skills

Professional

competency

4. Understand t
he underlying
code/product |
ogic of mainst
ream blockchai
ns, such as Et
hereum/Bitcoin
/Solana, and t
heir smart con
tract programm

ing logic

Intermediate—

Level

1.Proficient i
n programming
languages incl
uding Python,

Go, Soli
and Rust

Java,
dity,

2. Possess test
development c
apabilities to
complete auto
mated test scr
ipts and APl i
nterface test

deve lopment

3.Familiar wit
h on—chain/off
—chain operati
ons, with stro
ng information
collection an
d analysis ski
Ils, and profi
cient in using
analytical to
ols such as Du

ne

1.Lead system acceptanc
e testing, propose impr
ovement measures and op
timization solutions to
ensure successful proj

ect delivery

2. Spearhead Web3 market
and f

ormulate product specif

demand analysis,

ications and developmen

t plans

3. Establish technical d
ocumentation frameworks
to ensure comprehensiv

e project materials

1.Strong learni

ng capability

2. Excel lent com
munication and

col laboration s
kills,

effective coop

enabling

eration with cr
oss—functional

teams

3.Close collabo
ration with sta
keholders to en
sure product de
sign aligns wit
h user needs an

d market trends

13
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Table 4 Web3 architecture R&D talent evaluation requirements

Senior—Level

n Web3 blockch
ain programmin
g languages in
cluding Pytho
n, GO, RUST, S
olidity, and J

ava

2. In—depth und
erstanding of
underlying blo
ckchain encryp
tion, consensu
s, and validat
ion algorithm
s, with famili
arity in Ether
eum protocols,
BFT consensu
s, POA consens
us, P2P messag
ing, and encry

ption methods

3.Strong compr
ehension of cr
yptography, pe
rformance para
meters, and us
e case—specifi
¢ data structu

re design

1.Responsible for analy
zing the latest develop
ments, policy changes,

technological innovatio
ns, and market trends i
n the Web3 domain, and

producing in—depth rese

arch reports

2.Responsible for resea
rching, developing, and
implementing blockchai
n protocols, operationa
I mechanisms, encryptio
n technologies, consens
us algorithms, and unde
rlying implementations,
as well as organizing
blockchain technology a
pplication project deve

| opment

3. Responsible for optim
ization, R&D, and innov
ative improvements of b
lockchain product found
ations, core component
s, consensus mechanism

s, networks, etc

o o . Fundamental ] ) Professional
Position | Classification Professional skills
knowledge competency
1.Proficient i

1.Demonstrate r
esponsibility
commitment to w
ork outcomes, a
nd willingness
to learn and sh

are knowledge

2.Exhibit stron
g accountabilit
y, diligence, p
roactiveness, a
nd ability to w
ithstand work p

ressure

3. Possess indep
endent problem—
solving skills,
along with str
ong learning ab
ility, communic
ation skills, a
nd teamwork spi
rit

5.3.2 Wallet development

Position Description: Lead the architectural design of encrypted digital currency wallet
systems, develop protocols for various chains and derivatives

wal lets to address user deposit and withdrawal issues. Specific evaluation requirements for

wal let development talents are detailed in Table 5.

14
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T/GBA XXX—XXXX

Position | Classification Fundamental Professional skills Professional
know | edge competency
1. Possess comp
uter programmi
ng skills
1.Participate in applic | 1. Demonstrate s
2. Proficient i | ation development for p | trong teamwork
n any two of t |ublic chains based on b | spirit
he following p | lockchain technology
rogramming lan 2. Possess excel
guages: Golan | 2. Engage in research, d | lent communicat
Entry-Level g, GC++, Java evelopment, and impleme | ion and learnin
ntation of blockchain p | g abilities
3. Understand m | rotocols, operational m
ainstream cons | echanisms, encryption t | 3. Maintain prof
ensus algorith | echnologies, consensus | essional awaren
ms, including | algorithms, and underly | ess of Web3 dev
but not limite | ing implementations elopment trends
d to PoW, PoS,
DPoS, PBFT, P
Wal et axos, ?né RafF
deve lopm 1.Proficient i 1.Demonstrate s
ent n development trong learning

Intermediate—

Level

languages incl
uding Golang,

C++, and Java

2. Thorough und
erstanding of
blockchain pri
nciples, mecha
nisms, and rel
ated encryptio
n algorithms s
uch as Bitcoin

and Ethereum

3.Familiar wit
h common inter
net technologi
es, including

but not limite

1.Lead the architectura
| design of encrypted d
igital currency wallet
systems

2.0versee backend inter
face development, deplo
and o

yment, operation,

ptimization of wallets

3. Develop protocols for
various chains and der
ivatives, create corres
ponding wallets, and re
solve user deposit/with

drawal issues

capabilities

2. Exhibit excel
lent communicat
ion and col labo
ration skills t
o work effectiv
ely with cross—

functional

3.Maintain clos
e cooperation w
ith stakeholder
s to ensure pro
duct design ali
gns with user r
equirements and

market trends

team

15
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Table 5 Wallet development talent evaluation requirements

caching techno
logies, and mi
croservices ar

chitecture

o o . Fundamental ] ) Professional
Position | Classification Professional skills
knowledge competency
d to MySQL, No
SQL, RPGC, MQq,

Senior—Level

1.Proficient i
n development
languages incl
uding Golang,

C++, and Java

2. Experienced
in developing
open—source bl
ockchain walle
ts for EVM, BT

C, Solana, et
c.
3. Possess info

rmation secur i
ty awareness a
nd master secu
rity rules for
platforms |ik
e ETH

4 Familiar wit
h various data
structures an
d algorithms,
proficient in
cryptography,
security proto
cols, and encr

yption algorit

hms

1.Responsible for const
ructing and implementin
g blockchain technology

systems

2. Implement functionali
ties such as sending, s
igning, and connecting
plugin wallets for majo

r blockchain networks

3. Continuously optimize

system stability and p
erformance through elas
tic design and high—ava

ilability architecture

1.Demonstrate r
esponsibility,
commitment to w
ork outcomes, a
nd willingness
to learn and sh

are knowledge

2.Exhibit stron
g accountabilit
y, diligence, p
roactiveness, a
nd ability to w
ithstand work p

ressure

3. Possess indep
endent problem—
solving skills,
along with str
ong learning ab
ility, communic
ation skills, a
nd teamwork spi

rit

16




T/GBA XXX—XXXX

5.3.3 Smart contracts

Position Description: Capable of leading and formulating the business direction for smart

contract design, as well as writing and testing smart contracts. Specific evaluation

requirements for smart contract development talents are detailed in Table 6.

Table 6 Smart contract development talent evaluation requirements

n platforms

3. Strong Engli

lockchain technology an
d smart contracts to co

ntinuously enhance prof

Position | Classification Fundamental Professional skills Professional
know | edge competency
1.Familiar wit
h Solidity or
other smart co | 1.Participate in the de
ntract develop | sign, development, and
ment language | testing of smart contra
s, and knowled | cts to ensure functiona
geable in Java | ity meets business req | 1. Strong teamwo
Script, Pytho | uirements rk spirit
n, Rust, etc.
2.Col laborate closely w | 2. Excel lent com
2.Basic unders | ith product managers, f | munication and
tanding of blo | ront—end engineers, and | learning abilit
Entry—-Level ckchain techno | other team members to ies
logy, with exp | ensure overall product
erience in FIS | architecture and perfor | 3. Professional
Smart CO BCOS, Chang | mance awareness of sm
contract ‘an Chain, Hyp art contract de
developm erledger, or o | 3.Stay updated on the | | velopment trend
ent ther blockchai | atest developments in b | s

Intermediate—

Level

sh reading and | essional skills

writing skill

s

1.Proficient i | 1.Lead the development 1. Strong commun

n Web3 technol
ogy stack, wit
h experience i
n blockchain s
ystem and smar
t contract dev

elopment

of business-related sma
rt contracts and docume

ntation

2.Ability to identify a
nd resolve smart contra
ct security issues and

potential vulnerabiliti

ication and tea
mwork skills, c
apable of worki
ng efficiently
in multidiscipl

inary teams

2. Excellent ana

17
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Table 6 Smart contract development talent evaluation requirements

Position | Classification

Fundamental

knowledge

Professional skills

Professional

competency

2.Familiar wit
h protocol sta
ndards such as
ERC20, ERC72
1, and ERC777

3. Knowl edgeab |
e in cryptogra
phic algorithm
s, with unders
tanding of XM
R, DASH, ZEC,

etc.

es (e.g., reentrancy at

tacks, overflow)

3. Lead research and ana
lysis of blockchain tec
hnologies, evaluating t
he feasibility of diffe
rent platforms and tech

nologies

Ilytical and pro
blem-solving sk
ills, able to i
ndependently ad
dress complex t

echnical issues

Senior—Level

1.Deep underst
anding of lang
uage low—level
mechanisms, s
trong security
auditing skil
Is, and abilit
y to reliably
write secure s

mart contracts

2. Strong objec
t-oriented des
ign skills, ca
pable of indep
endently desig
ning and imple
menting comple
x contract arc
hitectures and

interactions,
and writing h
igh—quality, w
el l-tested sma
rt contract co
de

1.Responsible for block
chain smart contract se
curity audits, conducti
ng source code reviews
to identify vulnerabili

ties and security risks

2.Lead overall system a
rchitecture design, tec
hnology selection, and

key system module desig
n and quality control,

guiding and participati
ng in core code develop
ment, and leading the t
eam in tackling technic
al challenges, problem

analysis, and system op

timization

3. Establish and optimiz
e standardized, efficie
nt technical management
systems, and design ov
erall system architectu
res, industry solution

s, and technology selec

1. Responsible,

outcome—driven,
and willing to
learn and shar

e knowledge

2.Highly accoun
table, diligen
t, proactive, a
nd able to hand
le work pressur

e

3. Independent p
roblem—solving
skills, strong
learning abilit
y, communicatio
n, coordinatio
n, and teamwork

spirit

18
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Table 6 Smart contract development talent evaluation requirements

o o ) Fundamental ) ) Professional
Position | Classification Professional skills
know | edge competency

3.Full-stack d | tions aligned with comp
evelopment exp | any strategic planning

ertise, profic
ient in front-
end and back-e
nd languages |
ike Java and G
o, with master
y of SOA, micr
oservices, clo
ud computing a
rchitectures,

reusable archi
tecture mechan
isms, and expe
rience in larg
e—scale web pr
oject architec
tures, familia
r with distrib
uted caching,

messaging, sea
rch mechanism

s, and princip

les

5.3.4 Front—end development, Back—end development, Testing, Operations security

Position Description: Lead the development of technical projects, including front—end and
back—end development, testing, and operations. Specific evaluation requirements for talents
are detailed in Table 7.
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Table 7 Front—end development, Back—end development, Testing, and Operations security

talent evaluation requirements

Level

Intermediate—

+, Python, Gol

ang, or shell

2.Proficient i
n mainstream d
atabases such
as MySQL, Post
greSQL, Redis,
and MongoDB

3.Familiar wit
h web developm
ent frameworks
like Spring B
oot, Spring, H
ibernate, and
MyBatis

cussions on requirement
analysis and design do

cumentation

2. Lead project developm
ent, including software
requirement analysis,
design, coding, and tes

ting

3.Develop platform oper
ation strategies to con
tinuously optimize perf
ormance and enhance use

r experience

o o . Fundamental ] ) Professional
Position | Classification Professional skills
knowledge competency
1.Proficient i
n Java, shell 1.Participate in codin
scripting, and | g, documentation, code
] i | 1.Strong teamwo
command langu | reviews, and unit testi o
) rk spirit
ages ng to ensure project pr
ogress and qual ity
) ) 2. Excellent com
2.Skilled in a . .
) munication and
t least one da | 2. Engage in new system . o
) learning abilit
Entry-Level tabase system: | development, internal m| .
ies
MySQL, Oracl |ulti—system integratio
e, or SQL Serv | n, and interface connec
i 3. Professional
er tions .
competence I1n p
) roject manageme
3.Strong learn | 3. Contribute to product ¢
n
ing ability an | optimization, upgrade
d good program | s, and maintenance
ming practices
s 1.Master at le
AT 3ty T R &4
it s ast two progra _
J B FE y | 1.Strong learni
s s mming language -
iRk, B4 : . ng capability
N s: Java, C/C+ | 1.0rganize and lead dis

2. Excellent com
munication and

col laboration s
kills to work e
ffectively with
cross—function

al teams

3.Col laborate ¢
losely with sta
keholders to en
sure project de
velopment align
s with user nee
ds and market t

rends
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Table 7 Front—end development, Back—end development, Testing, and Operations security

talent evaluation requirements

Position

Classification

Fundamental

know | edge

Professional skills

Professional

competency

Senior—Level

1. Expertise in
Java, Java E
E, SOA, micros
ervices, objec
t—oriented pro
gramming, and
design pattern

S

2. Mastery of m
ainstream fron
t-end and back
—end framework
s and database

technologies

3.Familiar wit
h system desig
n and architec
ture, includin
g distributed

systems, cachi
ng, messaging,
and search/re
commendation m
echanisms; cap
able of integr
ating common t

echnologies

1.Responsible for upgra
ding the technical arch
itecture and overall de
sign of content platfor
ms, including content p

roduction/storage, data

model ing, operations m
anagement, and presenta
tion

2.Col laborate with cont
ent teams to identify c

ore chal lenges, determi
ne directions, and impl
ement technical solutio

ns, leading the team in
value assessment and d

eve |l opment

3.0versee team buildin
g, talent development,
and skill

or content teams

enhancement f

1. Experience in

team managemen

t,

business judgme
nt,
ontrol,

f-driven
ng and col labor

ation abilities

2. Exceptional s

with strong

technical ¢
and sel

learni

trategic thinki
ng to provide |
ong—term techni
cal planning an

d guidance

3. Outstanding |
eadership to le
ad teams in ach
ieving goals an
d enhancing ove
rall capabiliti

€s

4. Strong stress
tolerance to r
emain calm and
rational in hig

h—pressure envi
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Table 7 Front—end development, Back—end development, Testing, and Operations security

talent evaluation requirements

o o . Fundamental ] ) Professional
Position | Classification Professional skills
knowledge competency
ronments

5.4 Research and analysis talent evaluation requirements

5.4.1 Industry/Industrial research

Position Description: Lead industry research, continuously monitor industry developments, and

analyze industry trends and competitor strategies. Specific evaluation requirements for
industry/industrial research talents are detailed in Table 8.

Table 8 Industry/Industrial research talent evaluation requirements

o o . Fundamental ) ' Professional
Position | Classification Professional skills
knowledge competency
1.Understand i | 1. Participate in drafti
ndustry resear | ng industry research, p
ch methodologi | roject discovery, and c
> ) 1. Demonstrate s
es, common app | ompetitive analysis rep
trong teamwork
roaches for ho | orts o
) spirit
t project anal
ysis and scree | 2. Collect relevant indu
Industry . . . 2. Possess excel
ning stry information and ma )
/Industr ) ) ] . lent communicat
) Entry—-Level intain continuous in-de | . .
ial ) ion and learnin
2. Possess stro | pth research experience Lo
research ] ] g abilities
ng data analys in the field
is capabilitie o
) ) 3.Exhibit profe
s to independe | 3. Col laborate with othe ]
ssional researc
ntly conduct d | r departments to produc ]
] ] i ] h competencies
ata analysis a | e financial index repor
nd model devel | ts, industrial chain da
opment ta reports, and digital
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Table 8 Industry/Industrial research talent evaluation requirements

Position

Classification

Fundamental

know | edge

Professional skills

Professional

competency

3.Familiar wit
h macroeconomi
c policies, wi
th solid indus
try analysis,

risk identific
ation, and fin
ancial analysi

s skills

industry reports

Intermediate—

Level

1. Strong busin
ess analysis a
nd structured
thinking skil

S

2.Proficient i
n analytical m
ethodologies w
ith solid quan
titative analy
sis and data-d
riven decision
-making awaren

ess

3. Excel lent pr
esentation ski
Ils to communi
cate company v
alue propositi
ons and delive
r client servi

ce activities

1.Lead industry researc
h, continuously track i
ndustry developments, a
nd assess trends and co

mpetitor strategies

2.Maintain close collab
oration with business u
nits to deeply understa
nd and support operatio
nal needs

3.Provide timely and in
sightful data analysis
conclusions and strateg

ic recommendations

1.Strong learni

ng capability

2. Excellent com
munication and

col laboration s
kills for cross
—functional tea

mwork

3.Work closely
with designers

developers,
d stakeholders

an

to align produc
ts with user ne
eds and market

trends

Senior—Level

1. Master indus
try research m
ethodologies a

nd frameworks

2. Exceptional

1.Oversee market resear
ch, data collection, an

d analysis operations

2. Conduct competitor be

nchmarking and provide

1. Team manageme
nt experience w
ith business ac
umen and techni
cal mastery, pl

us self-driven
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Table 8 Industry/Industrial research talent evaluation requirements

o o . Fundamental ] ) Professional
Position | Classification Professional skills
knowledge competency

client communi | expert guidance for mar | learning and co
cation and rel | ket positioning | laboration

ationship mana
gement skills 3.Lead teams in deliver | 2. Qutstanding s
ing research proposals, | trategic thinki
3.Strong writi questionnaire design, ng to provide |
ng proficienc | project execution, data | ong—term planni
y, logical rig | analysis, and report f | ng and guidance

or, independen | inalization

t thinking, an 3. Exceptional |
d analytical p eadership to dr
roblem—solving ive team perfor
approaches mance and capab

ility enhanceme
nt

5.4.2 Blockchain/ZK technology research

Position Description: Lead the research, development, and testing of blockchain product
technical architectures, while producing technical reports and establishing technical
standards. Specific evaluation requirements for Blockchain/ZK technology research talents are
detailed in Table 9.,

Table 9 Blockchain/ZK technology research talent evaluation requirements

o o ) Fundamental ) { Professional
Position | Classification Professional skills
know | edge competency

1.Passionate a | 1. Participate in blockc
4 1. Demonstrate s
bout and knowl | hain technology researc
) trong teamwork
edgeable in bl | h and product developme

o spirit
ockchain indus | nt
try and techno
Blockcha . . . o 2. Possess excel
) logies, with s | 2. Contribute to optimiz .
in/ZK . . lent communicat
trong self-lea | ation and maintenance o | . .
technolo Entry-Level . o ; . ion and learnin
rning initiati | f company's blockchain o
gy ] g abilities
ve and rapid | | products

research . .
earning capabi o
) o 3.Exhibit profe
lity 3. Engage in industry ex ]
) ssional blockch
changes, project roadsh . .
) ) ain engineering
2. Goal-oriente | ows, solution presentat )
competencies

d with excelle | ions, and business deve
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Table 9 Blockchain/ZK technology research talent evaluation requirements

Position

Classification

Fundamental

know | edge

Professional skills

Professional

competency

nt project man
agement and re
source coordin

ation skills

3.Proficient i
n one or more

programming la
nguages: Go, C
++/C, Solidity

| opment

Intermediate—

Level

1.Solid theore
tical foundati
on in computer

science, math
ematics, crypt

ography, etc.

2.Familiar wit
h technical ar
chitectures of
wor | d—renowne
d blockchain p
rojects: BTC,
ETH, FILECOIN,
Polkadot, et

C.

3. In—depth blo
ckchain resear
ch with contin
uous tracking
of latest tren
ds and technol
ogical develop

ments

1.Lead article writing,
professional book/repo
rt compilation, and sta

ndard formulation

2.Direct blockchain dev
elopment and designh, in
cluding SDK encapsulati
on for practical applic

ations

3. Spearhead technical a
rchitecture research, d
evelopment, and testing

of blockchain products

1.Strong learni

ng capability

2. Excellent com
munication and

collaboration s
kills for cross
—functional

mwork

3.Maintain clos
e cooperation w
ith stakeholder
s to align tech
nical
with user needs

and market tre

tea

research

Senior—Level

1. Master data
structures wit
h expertise in
cryptography,

privacy compu

1.Responsible for block
chain project proposal
s, commercial negotiati
ons, project execution

tracking, and partnersh

1. Team manageme
nt experience w
ith business ac

umen,

mastery,

technical

and s
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Table 9 Blockchain/ZK technology research talent evaluation requirements

Position

Classification

Fundamental

knowledge

Professional skills

Professional

competency

ting, and comp

utational theo

ry

2. Expert in co
nsensus algori
thms (Raft, PB
FT, Hotstuff),
architectures
(Fabric/E0S/E
thereum), and
threshold sign
ature cryptogr

aphy

3.Proficient i
n zero—knowled
ge proof theor
y and applicat

ions

ip maintenance

2. Manage ecosystem col |
aborations in blockchai
n verticals, including
project evaluation and
partner relationship ma

nagement

3.Drive blockchain tech
nology system construct
ion and innovation, pur
suing patents or academ

ic publications

elf-driven lear
ning/communicat

ion skills

2. Outstanding s
trategic thinki
ng for long—ter
m planning and

guidance

3. Exceptional |
eadership to ac
hieve team obje
ctives and enha
nce collective

capabilities

4.Strong stress
tolerance to m
aintain composu
re and rational
ity under press

ure

5.4.3

Investment/Business/Market analysis

Position Description: Lead market analysis, develop market forecasting models, predict

medium—to—long—term industry trends, and provide decision—making recommendations based on
market analysis data. Specific evaluation requirements for investment/commercial/market
analysis talents are detailed in Table 10

Table 10 Investment/Commercial/Market analysis talent evaluation requirements

o o ) Fundamental ) ) Professional

Position | Classification Professional skills
know | edge competency
Investme 1. Possess fund | 1. Participate in Web3 m | 1. Demonstrate s
nt/Comme amental Web3 a | arket production/sales | trong teamwork
rcial/Ma Entry-Level nd software in | data collection and ana | spirit
rket dustry theoret | lysis, providing data s

analysis ical knowledge | upport and decision rec | 2. Possess excel
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Table 10 Investment/Commercial/Market analysis talent evaluation requirements

Position

Classification

Fundamental

know | edge

Professional skills

Professional

competency

2. Capable of d
ata analysis t
o extract valu
able insights

from massive d

atasets

3. Conduct regu
lar tracking a
nd research on
market dynami
cs with timely
interpretatio
n of market ch

anges

ommendations

2.Develop market foreca
sting models based on m
arket data to predict m
edium—long term industr

y trends

3. Engage in niche marke
t research and product

opportunity identificat
ion with analytical pro

posals

lent communicat
ion and

g abilities

3.Exhibit profe
ssional
ent/commercial

market analysis

competencies

learnin

investm

Intermediate—

Level

1. Understand W
eb3 industry d
evelopment tre
nds with deep

comprehension

of its advanta
ges/disadvanta

ges

2.Proficient i
n mainstream d
ata analysis t
ools (Axure/Of
fice/Figma, et

c.)

3. Master marke
t research fra
meworks with p
ractical exper
ience for comp

rehensive Web3

1. Lead market analysis
and forecasting model d
evelopment for trend pr
ediction and data—drive

n recommendations

2. Conduct regular marke
t dynamics tracking/res
earch with timely chang

e interpretation

3. Assist product teams
in drafting Web3 produc

t design proposals

1.Strong learni

ng capability

2. Excel lent com
munication/col |
aboration skill
s for cross—fun

ctional

3.Maintain clos
e stakeholder ¢
ooperation to e
nsure analytica
alignment wit
h user needs/ma
rket trends

teamwor
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Table 10 Investment/Commercial/Market analysis talent evaluation requirements

o o . Fundamental ] ) Professional
Position | Classification Professional skills
knowledge competency

market analys

is

1. Team manageme

) ) nt experience w
1. Expertise in

Web3. 0/blockc

hain, finance,

ith business ju
dgment, technic

o al mastery, and
securities, a .
) self-driven le
nd futures tra | 1. Oversee exchange/deri ) )
] ) ) . _ | arning/communic
ding industrie | vatives product plannin ) )
. . . ation skills
s g/implementation includ

ing design/features/UX/

] ) 2. Outstanding s
2. Transaction | core logic/development/

trategic thinki

product design | release
) ) ng for long—ter
experience wi ) ]
. m planning/guid
) th detailed un | 2. Propose targeted prod
Senior—Level ance

derstanding of | uct optimization strate

trading/user gies based on Web3 mark
A 2 : 3. Exceptional |
services/risk | et analysis ]
) eadership to ac
control/cleari ]
. ! ) hieve team obje
ng modules 3.Establish/maintain ex ]
] ] ctives and enha
ternal partnerships wit o
) [ ) i i nce capabilitie
3. Extensive fi | h timely market insight
s
nancial sector | solutions

experience, p
2 i 4.Strong stress
articularly in
tolerance to m
asset managem . .
aintain composu
ent . .
re/rationality

under pressure

5.4.4 Bl data analysis

Position Description: Lead the company's data operations, design data warehouse architectures,
refine data product requirements, and collaborate with teams to implement data products

Specific evaluation requirements for Bl data analysis talents are detailed in Table 11.
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Table 11 BI

data analysis talent evaluation requirements

T/GBA XXX—XXXX

Position

Classification

Fundamental

know | edge

Professional skills

Professional

competency

BI data

analysis

Entry-Level

1. Data-sensiti
ve with strong
pattern recog
nition and pro
blem—solving s
kills to extra

ct data models

2.Proficient i
n SQL queries

and stored pro
cedure develop

ment

3.Skilled ind
ata extraction
tools (Hive/S
QL) and office
tools (Excel/
PPT)

1.Participate in daily
data operations and new
platform feature devel

opment

2. Engage in business sy
stem data collection, c
leansing, and aggregati

on

3. Support departmental
reporting requirements
including development,

validation, and output

1. Demonstrate s
trong teamwork

spirit

2. Possess excel
lent communicat
ion and

g abilities

3.Exhibit profe
ssional

alyst competenc

learnin

data an

Intermediate—

Level

1.Familiar wit
h databases an
d programming
languages (SQL
/Python/VBA/R)

2.Proficient i
n reporting to
ols (Power BI/
Tableau)

3. Experienced

in data wareho
use constructi
on and model d

esign

1.Lead report developme
nt/testing with ETL and
data warehouse design

capabilities

2.Drive corporate data
initiatives by refining
product requirements a
nd implementing solutio

ns

3.Maintain cross—depart
mental communication to

identify reporting nee
ds

1.Strong learni

ng capability

2. Excellent com
munication/col |
aboration skill
s for cross—fun

ctional

3. Ensure analyt
ical alignment
with user needs
/market trends
through stakeho

|der engagement

teamwor

Senior—Level

1. Strong data
sensitivity wi
th exceptional

extraction/an

1.Establish Bl team str
ucture to optimize clie

nt analytical services

1. Team manageme
nt experience w
ith business ac

umen and techni
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Table 11 BI data analysis talent evaluation requirements

o o . Fundamental ] ) Professional
Position | Classification Professional skills

knowledge competency

alysis skills 2. Monitor core operatio | cal mastery
nal metrics with anomal
2.Logical anal |y analysis/feedback 2. Exceptional |
ysis and clear eadership to ac
communication | 3. Conduct thematic anal | hieve team obje
for rapid bus | ysis to enhance trading | ctives and capa

iness requirem | efficiency through dat | bility enhancem

ent understand | a—driven approaches ent
ing

3.High stress t
3. Strategic bu olerance to mai
siness analysi ntain composure
s mindset for under pressure

decisive decis

ion—making

6 Talent evaluation methods
6.1 Evaluation forms

Talent evaluation process:
Diverse evaluation forms shall be adopted based on different levels and professional

characteristics of evaluatees to ensure comprehensiveness and accuracy.

Entry-Level evaluation:

Focuses on knowledge—based assessments through multiple question types (multiple-choice,
true/false, fill-in—the-blank, short—answer) to examine foundational knowledge and
theoretical |iteracy. Practical assessments (operational/scenario—based tasks) are

incorporated to evaluate skills insimulated/real contexts for holistic capability assessment

Intermediate-Level evaluation:
Balances knowledge—based assessments with operational/practical evaluations. Deepens
professional knowledge examination while increasing task difficulty/complexity to assess

proficient application of knowledge in problem—solving, demonstrating advanced professional
competence.

Senior—Level evaluation:

Emphasizes representative achievements/works and defense performance. In—depth analysis of

deliverables evaluates innovation and practical outcomes, while defense sessions assess
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logical thinking, communication, and adaptability for comprehensive competency/potential

evaluation.
6.2 Evaluation weightings

The specific scoring weights for the Web3 Talent Evaluation System are detailed in Table 12.

Table 12 Web3 talent evaluation system scoring weights

Level Entry-Level Intermediate—Level | Senior—Level
Classification %) %) %)
Know | edge 90 50 10
Skills and
Product 10 30 0
Competencies
And
Management
Operations 0 20 90
and Guidance
Total 100 100 100
Knowledge 80 30 30
Skills and
R&D 20 60 0
Competencies
And
Management
Operations 0 10 70
and Guidance
Total 100 100 100
Know | edge 90 40 10
Skills and
Research 10 30 0
Competencies
And
Management
Analysis 0 30 90
and Guidance
Total 100 100 100
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